COMPENSATION PLAN – FALLS CITY ISD 



Falls City ISD
2022–2023 Compensation Plan
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[bookmark: _Toc53490567][bookmark: _Toc53490639]Pay Structures
[bookmark: _GoBack]The following pay structures were approved by the Board of Trustees of Falls City ISD on August 24, 2022 and are effective for the 2022–2023 school year.  


Purpose 
This is a guide for administering salaries and wages for Teachers, Administrators, Paraprofessionals (instructional support and clerical,) and manual trade for Falls City ISD 

Job Classification 
District jobs are assigned to pay ranges based upon compensable factors and grouped with jobs for similar value. On a periodic basis, selected jobs from each job family will be reviewed to ensure that conditions in the district, such as organizational structure, major programs, or significant responsibilities in a particular job have not changed to a degree warranting a change in pay range classification. 

Pay Ranges 
Pay ranges represent the internal job classification as well as external job market pay levels. The greater the level of compensable factors present in a job, the higher the placement in the pay range structure. 

Employee Benefits 
Falls City ISD offers employee health insurance through TRS Active Care. Employees can choose from three different medical plans. Falls City ISD contributes $225.00 towards these premiums per month. The district offers supplemental benefits which consist of dental, vision, cancer, life insurance and disability which can be purchased during the enrollment period. Questions regarding employee benefits and pay can be sent to the Human Resources Department. 
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	Years of Experience
	State Minimum 
	Amount FCISD Pays above
	Falls City ISD 
Salary 

	0
	$33,600
	$6,000
	$39,600

	1
	$34,390
	$6,000
	$40,390

	2
	$35,100
	$6,000
	$41,100

	3
	$35,830
	$6,000
	$41,830

	4
	$37,350
	$6,000
	$43,350

	5
	$38,880
	$6,000
	$44,880

	6
	$40,410
	$6,000
	$46,410

	7
	$41,830
	$6,000
	$47,830

	8
	$43,170
	$6,000
	$49,170

	9
	$44,440
	$6,000
	$50,440

	10
	$45,630
	$6,000
	$51,630

	11
	$46,770
	$6,000
	$52,770

	12
	$47,850
	$6,000
	$53,850

	13
	$48,850
	$6,000
	$54,850

	14
	$49,810
	$6,000
	$55,810

	15
	$50,710
	$6,000
	$56,710

	16
	$51,570
	$6,000
	$57,570

	17
	$52,370
	$6,000
	$58,370

	18
	$53,140
	$6,000
	$59,140

	19
	$53,860
	$6,000
	$59,860

	20
	$54,540
	$7,500
	$62,040

	21
	$54,540
	$8,000
	$62,540

	22
	$54,540
	$8,500
	$63,040

	23
	$54,540
	$9,000
	$63,540

	24
	$54,540
	$9,500
	$64,040

	25
	$54,540
	$10,000
	$64,540

	26
	$54,540
	$10,500
	$65,040

	27
	$54,540
	$11,000
	$65,540

	28
	$54,540
	$11,500
	$66,040

	29
	$54,540
	$12,000
	$66,540

	30+
	$54,540
	$12,500
	$67,040





The salaries listed above are based on 10-month employment for the 2022-2023 school year. Salary plans are determined on an annual basis and salary advancement is not guaranteed. Pay increases are based on the annual pay raise budget approved by the Board of Trustees.
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	Job Title
	Calendars
	 
	 
	 
	Minimum
	Midpoint
	Maximum

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	 
	 
	
	Daily
	$282.16
	$340.19
	$398.23

	
	Technology Director 
	226
	
	226
	Days
	$63,769
	$76,884
	$90,000

	
	
	
	
	
	
	
	
	

	
	 
	 
	
	Daily 
	$288.23
	$354.96
	$421.69

	
	Elementary Principal 
	226
	
	226
	Days
	$65,139
	$80,220
	$95,301

	
	
	
	
	
	
	
	
	

	
	 
	 
	
	Daily 
	$323.09
	$398.00
	$472.92

	
	High School Principal  
	226
	
	226
	Days
	$73,018
	$89,949
	$106,880

	
	
	
	
	
	
	
	
	

	
	 
	 
	
	Daily
	$323.09
	$360.66
	$398.23

	
	Athletic Director 
	226
	
	226
	Days
	$73,018
	$81,509
	$90,000

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	




	
	
	
	
	
	
	
	
	


[bookmark: _Toc53490570][bookmark: _Toc53490642]2022–2023 Clerical/Paraprofessional Pay Plan

	Pay Grade
	Job Title
	Calendars
	 
	 
	 
	Minimum
	Midpoint
	Maximum

	
	
	
	
	
	
	
	
	

	1
	 
	 
	
	Hourly
	$12.05
	$15.32
	$18.59

	
	Classroom Aide/Paraprofessional
	187
	
	187
	Days
	$18,027
	$22,925
	$27,824

	
	
	
	
	
	
	
	
	

	2
	 
	 
	
	Hourly 
	$14.81
	$18.49
	$22.18

	
	HS Secretary/Elementary Secretary Receptionist  
	226
	
	226
	Days
	$26,777
	$33,446
	$40,116

	
	
	
	
	
	 
	
	
	

	
	
	
	
	
	
	
	
	

	3
	 
	 
	
	Daily 
	$201.51
	$251.03
	$300.55

	
	HR/PEIMS Coordinator/Food Service Director 
	226
	
	226
	Days
	$45,542
	$56,733
	$67,925

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	4
	 
	 
	
	Daily 
	$235.05
	   $295.82
	  $365.65

	
	Business Manager 
	226
	
	226
	Days
	$53,122
	$66,856
	$82,639
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	Pay Grade
	Job Title
	Calendars
	 
	 
	 
	Minimum
	Midpoint
	Maximum

	
	
	
	
	
	
	
	
	

	1
	 
	 
	
	Hourly
	$10.70
	$12.71
	$14.71

	
	Cafeteria Worker
	185
	
	185
	Days
	$15,835
	$18,805
	$21,775

	
	
	
	
	
	
	
	
	

	2
	 
	 
	
	Hourly
	$11.28
	$13.34
	$15.39

	
	Custodian
	226
	
	236
	Days
	$21,303
	$25,180
	$29,056

	
	
	
	
	
	
	
	
	

	3
	 
	 
	
	Hourly
	$13.43
	$16.39
	$19.36

	
	Maintenance Worker
	226
	
	236
	Days
	$25,356
	$30,953
	$36,550
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	Category
	Assignment
	Level
	Proposed Stipend
	 

	
	
	
	
	

	Stipends
	 
	 
	 
	 

	
	High School Cheer 
	HS
	4,000
	

	
	Jr High Cheer 
	JH
	500
	

	
	Dance 
	HS
	1,000
	

	
	Flags
	HS 
	1,000
	

	
	
	
	
	

	
	UIL and OAP 
	HS 
	2,500
	

	
	National Honor Society 
	HS
	500
	

	
	Yearbook 
	HS
	2,000
	

	
	Spanish 
	HS
	1,500
	

	
	Ag Teacher 
	HS 
	6,200
	

	
	Dyslexia 
	District 
	500
	

	
	
	
	
	

	
	Band 
	HS
	6,000
	

	
	Counselor 
	District 
	8,000
	

	
	
	
	
	

	
	Concession Stand 
	District 
	500
	

	
	
	
	
	

	
	Coaching Stipend 
	HS
	5,800
	

	
	Head Boys or Girls Basketball, Head Softball or Baseball
	HS
	1,000
	

	
	Head Boys or Girls Track and Field 
	HS
	1,000
	

	
	Head Cross Country 
	HS
	500
	

	
	Head Volleyball 
	HS
	1,000
	

	
	Football Coordinator – Addition to      Assistant Football Stipend 
	HS
	1,000
	

	
	Boys or Girls Off-Season Coordinator 
	HS
	500
	

	
	Head Golf
	HS
	500
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Substitute Pay Rates 
	Status
	Rate

	Non-Degree
	$80

	Degree
	$100

	Degreed with Teaching Certificate
	$120





2022-2023 Pay Dates


	September 23, 2022

	October 25, 2022

	November 22, 2022

	December 16, 2022

	January 25, 2023

	February 24, 2023

	March 24, 2023

	April 25, 2023

	May 19, 2023

	June 23, 2023

	July 25, 2023

	August 25, 2023
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